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Clerk Fite No. Ord. 12-088

3.A 1st Reading

ORDINANCE
OF
JERSEY CITY, N.J.

COUNCIL AS A WHOLE
offered and moved adoption of the following ordinance:

TITL

APP

CITY ORDINANCE 12-088
E: An Ordinance Dedicating that the corner of Hutton Street and Palisade Avenue
Also Be Known as

CARLOS NEGRON PLACE

WHEREAS, Carlos Negron was a lifelong resident of Jersey City. As a child, the house he lived
in caught fire and inspired Carlos and his brother, Frank, to pursue their dreams of becoming
firefighters; and :

WHEREAS, Carlos Negron served in the U.S. Army from 1963 through 1969 during the Vietnam
War. In 1973 Carlos became a member of the Gong Club and continued until his untimely passing;
and

WHEREAS, on June 1, 1981 Carlos Negron was appointed to the Jersey City Fire Department,
fulfilling a lifelong dream and was assigned to Engine 6. He was a foundering member of the
Hudson County Firefighters Society where he served as Vice President; and

WHEREAS, on March 20, 1993, Carlos Negroh, who was off duty, assisted his fellow firefighters
at a third alarm fire at 411 Palisade Avenue two blocks from his home. While helping two
firefighters raise a ground ladder, Carlos Negron was electrocuted when the ladder touched a power
line; and

WHEREAS, the memory 6f Carlos Negron lives on. The Carlos N égron 5K Run at Liberty State
Park, organized by his friends and fellow firefighters has been run on the first Sunday in October
since1993. ‘

NOW, THEREFORE, BE IT ORDAfNED that the Municipal Council of the City of Jersey City

dems it fitting and proper to dedicate that the corner of Hutton Street and Palisade Avenue also be
known as CARLOS NEGRON PLACE.

ROVED Aé\TO LEGAL FORM APPROVED:

%‘ wproveD:__ () WAL
on Counsel Business Administrator \—/‘\

Certification Required O

Not Required 3



.~ Ordinance of the City of Jersey City, N.J.

Ord. 12-088

ORDINANCE NO. )
' A~ JUL 182012 Sy
TTLE: 3A. N27212  4A. el
. . \ /
An ordinance dedicating that the corner of Hutton Street
and Palisade Avenue also be known as Carlos Negron
Place.
RECORD OF COUNCIL VOTE ON INTRODUCTION JTUN?2 7207 _9-0
COUNGILPERSON AYE | NAY | NV |t COUNCILPERSON AYE | NAY | NV. ||COUNCILPERSON AYE | NAY | NV.
SOTTOLANO / GAUGHAN _ / BRENNAN v
-DONNELLY v FULOP v "LAVARRO v
LOPEZ 7 RICHARDSON vV " MASSEY v
4 lndicates Vote N.V.-Not Voting (Abstain)
RECORD OF COUNCIL VOTE TO CLOSE PUBLIC HEARING -9
Councilperson__ £ycHA psor” maoved, seconded by Councilperson__- SO 770LANO to close PH.
COUNCILPERSON AYE | NAY |. N.V.- || COUNCILPERSON AYE | NAY } N.V. || COUNCILPERSON AYE | NAY | NV
SOTTOLANO v/ ' GAUGHAN v, BRENNAN v
DONNELLY v FULOP / ' LAVARRO v
LOPEZ v RICHARDSON v "MASSEY . v

7 Indicates Vote ¢ oL0S NEGRON T

N.V.-Not Voting (Abstain)

RECORD OF COUNCIL VOTE ON AMENDMENTS, IF ANY

Councilperson moved to amend* Ordinance, seconded by Councilperson & adopted_

COUNCILPERSON AYE | NAY | NV || COUNCILPERSON AYE | NAY | NV. || COUNCILPERSON AYE | NAY | NV.

SOTTOLANO GAUGHAN BRENNAN.

DONNELLY FULOP :LAVARRO

LOPEZ RICHARDSON ~NMASSEY

v Indicates Vote ) N.V-Not Voting (Abstain)
RECORD OF FINAL COUNCIL VOTE JUL 18207 _9-0O

COUNCILPERSON AYE | NAY | NV. ]} COUNCILPERSON AYIIE NAY | N.\V. [jCOUNCILPERSON AYE | NAY | NV,

SOTTOLANO v GAUGHAN v BRENNAN v

DONNELLY / FULOP v _LAVARRD /

LOPEZ 4 RICHARDSON v ‘MASSEY.. v _

v/ Indicates Vote : N.V.-Not Voting (Abstain) -

Adopted on first reading of the Council of Jersey City, N.J. on JUN 2 72012

Adopted on second and final reading after hearing on’ JuL 1 8 2012

This is to certify that the foregoing Ordinance was adopted by APPROVED:

B

. Council President

Czzc M

Peter M. -Brennan,

the Municipal Council atitgweeting on JUL I 8 2012

Robert yme, City Clerk

*Amendment(s): Date: JUL 18 20'2
APPROVED: :
Jerramiah T. Healy, or .
JUL 20 2012 '
Date
JUL 18 202

Date to Mayor




City Clerk File No. Ord. 12-089

Agenda No. 3.8 1st Reading
Agenda No. 46. 2nd Reading &'Fina'l Passage

ORDINANCE
- OF
~ JERSEY CITY, N.J.

COUNCIL AS A WHOLE
offered and moved adoption of the following ordinance:

TITLE:

CITY ORDINANCE 12-089

ORDINANCE AMENDING CHAPTER 3 (ADMINISTRATION OF GOVERNMENT) ARTICLE I
(MAYOR) AND ARTICLE VI (DEPARTMENT ADMINISTRATION) TO REESTABLISH THE
DIVISION OF THE MAYOR’S ACTION BUREAU WITHIN THE OFFICE OF THE MAYOR

THE MUNICIPAL COUNCIL OF THE CITY OF JERSEY CITY HEREBY ORDAINS:

A. The following amendments to Chapter 3 (Administration of Government) Article II (Mayor). are
hereby adopted: .
ADMINISTRATION OF GOVERNMENT
ARTICLE III
Mayor
§3-10. Through §3-18. No Change.

§3-18. - Organization of Office.

The office of the Mayor shall consist of the Mayor and his or her personal staff as anthorized by Sec. 2-45
of the City Code.

§3-19. - Office of Municipal Emergency Management.

A.  Within the office of the Mayor there shall be an Office of Municipal Emergency Management, the
head of which shall be the Municipal Emergency Management Coordinator.

B.  The Municipal Emergency Management Coordinator shall serve for a term of three years.
C.  The Municipal Emergency Management Coordinator shall be responsible for the planning,
activating, coordinating and the-conduct of Emergency Management operations within the City of

Jersey City and shall be a member and shall serve as chairman of the local Emergency Management
Council.

D.  The Municipal Emergency Management Coordinator may appoint one or more Deputy Municipal
: Emergency Management Coordinators with the approval of the Mayor.

§3-19.1. - Mayor's Action Bureau Created; Head.

There is hereby created a Mayor's Action Bureau, the head of which shall be the Director of the Mayor's
Action Bureau. ’

§3-19.2. - Powers and Duties of the Mayor's Action Bureau.

The Mavyor's Action Bureau shall:

A.  Maintain a Mayor's Action Bureau for the purpose of handling citizens' complaints and inquires on
all aspects of City services and operations to_enhance citizen confiderice in government by
expediting the handling of citizens' complaints and inguires in coordination with the various
departments of City government.

Supervise central telephone switchboard operation.

=
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Continuation of Clty Ordinance _12-089 , bagé 2

ORDINANCE AMEN’DfNG_ CHAPTER 3 (ADMINISTRATION OF GOVERNMENT) ARTICLE II -
(MAYOR) AND ARTICLE VI (DEPARTMENT ADMINISTRATION) TO REESTABLISH THE.
DIVISION OF THE MAYOR’S ACTION BUREAU WITHIN THE OFFICE OF THE MAYOR

The fo’llowing axﬂendments to Chapter 3 (Administration of Government)VI (Depértment_of ‘
Administra_tion) are hereby adopted: .
ADMINISTRATION OF GOVERNMENT
‘ ARTICLE VI .
Department of Administration
§3-39. Through §3-42. ~ No Change.

§3-42. - Organization of Department.

The Department of Administration shall consist of the following divisions and offices:

AL

B
C.
D

w

8

r—

&

o

R

V.

Ww.

Pvfayor'sAction Bureau} Reserved.

© z K

Divisiop of Management and Budget. '
Division of Personnel.

Office of Municipal Public Defender.
Division of Purchasing and Central Services.

Division of Communications.

Division of Architecture.

Divisioﬁ of Information Tecl'm‘ology..

Division of Eng'-i;neering, Traffic and Tfa_:ispé)rtation.
Reserved.

Reserved.

. Reserved.

Office of Utility Management.

Division of Real Estate. . g

Division of Economic Opportunity.

‘Office of Risk ‘Management.

Division of Collections:
Division of Treasury and Debt Management.

Division of Accounts and Control.

- Division of Pension.

Division of Payroll. -
Division of Intérnal Audit. ~

Office of Tax Abatemen_t.

§3-43. Through §3-49. °  No Change.
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ORDINANCE AMENDING CHAPTER 3 (ADMINISTRATION OF GOVERNMENT) ARTICLE Il
(MAYOR) AND ARTICLE VI (DEPARTMENT ADMINISTRATION) TO REESTABLISH THE
DIVISION OF THE MAYOR’S ACTION BUREAU WITHIN THE OFFICE OF THE MAYOR

§3-51. Through §3-60.11. No Change.

C. All ordinances and parts of ordinances inconsistent herewith are hereby repealed.

D. ‘The City Clerk shall have this ordinancecodified and incorporated in the official copies of the Jersey

City Code.
E. This ordinance shall take effect at the time and in the manner as provided by law.
F. The City Clerk and the Corporation Counsel may change any chapter numbers, article numbers and

section numbers if codification of this ordinance reveals a conflict between those numbers and the
existing code, in order to avoid confusion and possible accidental repealers of existing provisions.

Note: All new material is underlined; words in [brackets] are omitted.
_ For purposes of advertising only, new matter is boldface and
repealed matter by italics.

JMhe
6/20/12

APPROVEﬁZL'FORM :  APPROVED: N/
APPROVED:. )4"/ ( el

Corporation Counsel ) - Business Administrator '

Certification Required O
Not Required m)



CITY OF J ERSEY CITY
- OFFICE OF THE-MAYOR

MEMORANDUM =

To: : Council President Peter Brennan & Members of the Municipal Council
" »Front_: o Mayor Jetr_arﬁiah T.Healy - 7 ; 3L
Re: - " Resolution transferring the Mayor’s ‘Actiori Bureau to the Mayor’s Office
© Date: . June2l,2012

/.

T am proposmg that the Mayor’s Action Bureau be transferred from the Department of
Adnnmstratlon to the Mayor’s office. :

. This transfer. wﬂl permlt the Mayor’s Ofﬁce to properly utlhze personnel and resources
to provide more effective and responsive services to the residents of Jersey City. There
_will be no additional ‘costs incurred by this transfer and all current personnel. will be
(" retained. An additional advantage will be the ability to cross train employees and reassign -
staff based on dally needs. -

[

o1 look--__forward to your _support on this initiative. . -

‘Cc: Robert Byrne, City .'Cler.k o
Rosemary McFadden, Chief of Staff



~ Ordinance of the Clty of Jersey Clty, N.J.

Ord. 12-089

ORDINANCE NO.
_ 3.6, JUN27 201 46, JUL 18 2012

TITLE:

Ordinance amending Chapter 3 (Administration of

Government) Article Il (Mayor ) and Article VI

(Department of Administration) to reestablish the Division

of Mayor’s Action Buréau within the Office of the Mayor.

RECORD OF COUNCIL VOTE ON INTRODUCTION 7 9-O

COUNCILPERSON AYE { NAY § NV. || COUNCILPERSON AYE | NAY | NV " COUNCILPERSON AYE | NAY | NV
SOTTOLANO / GAUGHAN J/ [lBRENNAN v
DONNELLY / FULOP / {lLAvARRO v
LOPEZ v RICHARDSON v [MASSEY v

/ Indicates Vote N.V.-Not Voting (Abstain}

REGORD OF COUNCIL VOTE TO CLOSE PUBLIC HEARING Jut 182012 9-©

Councilperson__ Qe CH ARDSON moved, seconded by Councilperson__ SR EMN &N to close PH.
COUNCILPERSON AYE | NAY | NN ] COUNCILPERSON AYE [ NaY T Ny JJcounciLPErsON AYE | NAY | NV.
SOTTOLANO v GAUGHAN v {lBRENNAN v

DONNELLY v FULOP / [lLAVARRO v

LOPEZ 4 RICHARDSON v [MASSEY v

v Indicates Vote

y\/ome DALLER
iMTIAZ. SYED

N.V.-Not Voting (Abstain)

RECORD OF COUNCIL VOTE ON AMENDMENTS, IF ANY

Councilperson moved to amend* Ordinance, seconded by Councilperson & adopted
COUNCILPERSON AYE | NAY | NV. || COUNCILPERSON AYE | NAY | NV " COUNCILPERSON AYE | NAY | NV
SOTTOLANO GAUGHAN [lBRenNAN
DONNELLY FULOP [lLAvARRO
LOPEZ RICHARDSON [MASSEY
v Indicates Vote N.V.-Not Voting (Abstain)

RECORD OF FINAL COUNCIL VOTE JOL 1.8 7017 0
COUNCILPERSON AYE | NAY § NV. | COUNCILPERSON AYE | NAY | N.V. |{COUNCILPERSON AYE | NAY | NV
SOTTOLANO v, GAUGHAN v, BRENNAN v
DONNELLY v FULOP v LAVARRO v
LOPEZ 4 RICHARDSON 4 MASSEY v
v Indicates Vote N.V.-Not Voting (Abstain)
Adopted on first reading of the Council of Jersey City, N.J. on JUN2Z 7201
Adopted on second and final reading after hearing on JUL 1 8 2012

APPROVED

This is to certify that the foregoing Ordinance was ado

the Municipal Czncﬂ at pé meeting on JU

Roben rne, City Clerk

1§ %00

(2t H\B/u«»w

Peter M. Brennan, ~ Council President

*Amendment(s): Date: JUL 18 2012
APPROVED: '
Je%amiah T.?C, h;layor,
Date JuL 20‘ 0
JUL 18 2012

Date to Mayor




City Clerk File No. Ord. 12-090

Agenda No. 3.C 1st Reading -

Agenda No. 4.C. 2nd Reading & Final Passage

ORDINANCE
~ OF
JERSEY CITY, N.J.

- COUNCIL AS A WHOLE
offered and moved adoptlon of the followmg ordlnance

TITLE:

) cm( ORDINANCE 12-090

ORDINAN CE AMENDING AND SUPPLEMENTING CHAPTER 3 (ADMINISTRATION _
OF GOVERNMENT) ARTICLE VI' (DEPARTMENT OF ADMINISTRATION) AND .

. ARTICLE -X: (DEPARTMENT OF HOUSING, ECONOMIC DEVELOPMENT &
' COMMERCE) OF THE JERSEY Clty MUNICIPAL CODE

o COUNCIL

S :‘§"3L-51 o

: offered and moved adoptlon of the followmg Ordlnance

l A The followmg amendments fo. Chapter 3 (Admmrstratlon of Government) Artlcle VI

(Depa.rtment of Admmrstratlon) are hereby adopted

ADNIINIST 'TION OF GOVERNMENT
: e -ARTICLE Vi _
. Department ‘of Admlmstratlon

R urchasmg ,_DlVlSlon of Purchasmg and Central Servnces

. There is hereby created a D1v1510n of Purchasmg and Central Services, the head of which shall be

" the Business Adrmmstrator or, if quahﬁed his designee. The head of the Division of Purchasing and

’ _.fCentral Servrces shall be-a Reglstered Public Purchasing Specialist (RPPS) and shall have a

mlmmum of four years expenence in commer01al ot governmental purchasing.
A Through F No Change

G, -B1d speclﬁcatrons minirum hourly payl fand—} benefits and paid leave for Hull=timel}
contractor -employees. All purchases, contracts or agreements which require public
advertisement for bids under ‘the Local Public Contracts Law, N.I.S.A. 40A:11-1 et seq.,
shall contain a specification which mandates that certain ffutl-time} employees of certain
entities entering into qualified contracts with the City shall {pay-an} be paid a standard

hourly rate of pay and provided fhealth-and-vacation} paid leave and standard benefits in
accordance with the following minimum standards and conditions: ’

(1)  {Fhoset All employees employed either full time or part time by an entity that has
entered into a qualified contract with the City or a contract to furnish janitorial,
unarmed security, clerical or food services for any property or premises owned or

leased bv the C1tv shall be pr0v1ded w1th standard nard leave {-—who—quahfy“mdcr




Continuation of Clty Ordinance __12-090 - .page 2

(2)  Those employees employed:either full time or part time by ar entity that has entered
into a qualified contract with the. City, who qualify under this subsection, shall

" receive an hourly rate of pay of no less than {$7-56-per-hour} the standard hourly rate

of pay for the relevant classification for each ffalt} full hour of work performed

~ under that contract, and shall receive no less than the standard benefits for the

relevant classifications. The contract shall provide for annual adjustments of the

standard hourly rate of pay, benefits and paid leave during the term of the contract.
The provisions of this subsection shall apply to all part-time and full-time entity.

employees performing work exclusively for the City under the entity's qualified
contract with the City and exclus1vely on property either owned or controlled by the, ‘

City.

(3) . Every contract to furnish janitorial or unarmed security services for any property or
. premises owned or leased by the City shall contain a provision indicating the number
of hours of work required, and stating the standard hourly rate of pay-and benefits for
the relevant classification that are applicable to the workers employed in the
performance of the contract and shall contain a stipulation that those workets shall -

be paid not less than the standard hourly rate for the relevant classifications and shall
receive no less than the standard benefits for the relevant classifications. The

contract shall provide for annual adjustments of the standard hourly rate of pay.

benefits and paid leave during the term of the contract. The entity contracting to
furnish janitorial or security services shall provide proof that its employees have been -
provided with the standard rate of pay. benefits and paid leave mandated hereunder.
A contracting entity performing janitorial or security services shall also make a good
faith effort to hire persons, as janitors or 'securig guards. who are residents of J ersey
City. A “good faith” effort means that the Qualified Contractor will advertise in'a
local newspaper and seek and consider referrals from the Employee Register of the
Jersey City Employment and Training Program list. A contracting entity’s failureto .

follow the requirements of this subparag@ph may result in termination of the
‘contract :

G -Remedv. Violation of these provisions shall constitute a breach of contract by the
. contractor or subcontractot, and such provisions shall be considered to.be a contract

for the benefit of the building service workers upon which such workers shall have
 the right to maintain action for the difference between the hourly rate of pay. benefits

and paid leave and the hourlv rate of pay. benefits and paid leave actuallv received
by them.

15 For purposes {-of—S*ubseetmn—G(—l—)} of thlS sectlon the word "full time" shall mean
those employees who work a minimum of 25 hours per week exclusively under a

qualified contract with the City, excluding meal periods; the word "part time" shall
mean those employees who work less than 25 hours per week. '

F41(6) For purposes fof—Subseet-ren—Gﬁ-)} of this section, the words "employee" énd
“employment” shall include only those employees of an entity that have entered into -
* aqualified contract with the City and who work exclusively under that contract in the
job categories of clerical workers, food service workers, janitorial workers and
unarmed security guards. :

ffS—)}(Z) For purposes {o-f—Subseeﬁon—Gﬂﬂ of this section, the words "qualified confract" h
shall mean only those contracts awarded by the City, requiring advertisement for
b1ds under the Local Pubhc ConIIacts Law N.JS.A. J S.A. 40A:1-1 et seq {—for—the

" §66)1(8) For purposes fof SubsectionG{1} of this section, the word "entity" shall mean any
person, partnership, corporation or other form of legally recognized business
organization that submits a bid or enters into a qualified contract with the Clty under
the Local Public Conhacts Law, N.J.S.A. J S.A. 40A:11-1 et seq.
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For the purposes of this section, “standard paid leave” shall méan paid leave as

provided by the collective bargaining agreement covering the largest pumber of
hourly non-supervisory employees employed within Hudson County in the relevant

classification, provided the collective bargaining agreement covers no less than two
hundred (200) employees in the classification. If there is no such collective

‘bargaining agreement, the following provision shall apply. Those employees

employed full time by an entity that has entered into a qualified contract with the City
or a contract to furnish janitorial or security services for any property or premises
owned or leased by the City, who qualify under this subsection, shall accrue at least
five (5) days of paid vacation for the first six (6) months of continuous employment
and an additional five (5) days for the second six (6) months of continuous

employment under the same contract.

For the purposes of this section, “leased by the City” means any agreement whereby

a contracting agency contracts for. or leases or rents. commercial ofﬁce’spacé, or
commercial office facilities of 10,000 square feet or more from a non-governmental
entity provided the City. whether through a single agreement or multiple agreements.

leases or rents no less than fifty-one percent (51%) of the total square footage of the
building to which the lease applies.

For the purposes of this section, the “standard hourly rate of pay” shall be 150% of
the federal minimum wage, or the hourly rate of pay for work performed within the .

. City under the colléctive bargaining agreement covering the largest number of hourly

non-supervisory employees. employed within Hudson County in the relevant

" classification, provided the collective bargaining agreement covers no less than two

hundred (200) employees in the classification, or the hourly rate paid to workers in
the relevant classification under a preceding qualified contract, whichever is higher.

For the purposes of this sectidn, “standard benefits” shall be an houriy supglement
furnished by a contractor to an employee in one of the following ways: 1) in the from
of health benefits that cost the employer the entire required hourly supplemental -

" amount to provide; 2) by providing' a portion of the supplement in the fqrm of health -
‘benefits and the balance in cash; or 3) by providing the entire supplement in cash.

The required hourly supplemental rate shall be equal to the monetary value of the’
benefits provided by the collective bargaining agreement covering the largest number
of hourly non-supervisory employees employed within Hudson County in the _
relevant classification. provided the collective bargaining agreemert covers no less
thari two hundred (200) employees in the classification. Ifthere is no such collective
bargaining agreement. “standard benefits” shall be an additional hourly rate 0of$3.10
provided as a supplement to cover health benefits.

3
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(13)  For the purposes of this section, “relevant classification” shall mean food service
~ worker for food service workers, clerical workers, janitors and security guards.

(14) For the purpose of this section, “health benefits” shall not include workers
compensation insurance. nor shall it include the value of any benefit for which an
employee is eligible but for which no payment is actually made by a contractor to the
employee or to any other party on the employee’s behalf because the employee either.
does not actually utilize or does not elect to receive the benefit for any reason.

(15)  For the purposes of this section, the annual adjustments of the hourly rate of pay and
‘ benefits shall be made in the following way. The annually adjusted hourly rate of pay
shall be the previous hourly rate of pay increased by the annual percentage difference
' ‘between the current New York Metropolitan Area Consumer Price Index (CPY) for
all items for All Urban Consumers and the same CP] for same month of the previous
year, or the hourly rate of pay for work performed within the City under the current
collective bargaining agreement -covering the largest number of hourly non-
supervisory _employees emploved within Hudson County in the relevant
classification, provided the collective bargaining agreement covers no less than two
hundred (200) employees in the classification, whichever is higher. The benefit rate
shall be ahnually adjusted accordingly. : ' :

(16) The provisions'ofthis section shall apply to all contracts awarded. renewed. modified
or extended after the date of enactment of this section. However. to provide an
orderly transition for implementation of this section, the City may, after the date of
enactment of this section. enter ifito short-term extensions of extant contracts, so that
the extended contract extends no more than ninety (90) days beyond the-date of

enactment of this section. Such short-term extensions may be exempted from th
requirements of this section at the dlscretlon of the City.

No Change.

No Change.

'§3-511.  No Change.

§3-51.2. .‘ No Change.

§3-51.3. Transitional Employment Period.

A.

B.-

e

"The City shall give advance notice to a service contractor and any collective bargaining

representative of the service contractor's employees that a service contract will be terminated,
and the City shall also provide the name, address, and telephione number of the successor

-contractor or contractors where known. The terminated contractor shall. within five ) day

after receipt of such notice. provide to the successor contractor, the name, address. date of

hire, and employment occupation classification of each employee emploved at the site or

sites covered by the service contract at the time of receiving said notice. If a successof
contractor Itas not been identified by the City by the end of the five (5) day period, the

terminated contractor shall provide the information to the City. At the same time that the
terminated contractor provides this information to the successor contractor or the City, the i

terminated contractor shall prov1de each affected employee with notice of his/her n,qht to

_ obtain employment with the successor contractor.

A successor contractor or subcontractor where applicable shall retain for a 90-day transitioral
employment geriod all employees.who were employed by the terminated contractor and its
subcontractors at the building(s) covered by the terminated contract. :

" If at any time-the successor_contractor determines that fewer employees are required to
perform the new service contract than had been performing such services under the

4
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terminated contract. the successor contractor shall retain the employees by seniority within
job classification. Except for such layoffs, during the 90-day transition period, the successor
confractor shall not discharge without cause an employee retained pursuant to this section.

During the 90-day transition period, the successor contractor shall maintain a preferential
hiring list of those employees not retained, from which the successor contractor or its

subcontractors shall hire additional employees from.

At the end of the .90-day transition emploment ‘period, the successor contractor shall
perform a written performance evaluation for each employee retained pursuant to this

section. If employee's performance during such 90-day period is satisfactory. the successor.

contractor or subcontractor shall offer the employee continued employment under the terms"
and conditions estabhshed by the successor contractor or subcontractor orasrequired by law.

§3_—51.2. . Compliance.

A.

B..

B.

.-

Compliance with this section shall be required in all City contracts to which it applies, and
such contracts shall provide that violation of this section shall entitle the City to terminate
the contract. In addition, failure to comply with these requirements may ban the contractor
from holding contracts with the City for a period of three (3) years. Upon the City's request,

- the contractor or subcontractor shall make all relevant records available to the City or its

designee in order for the City to determine whether the contractor or subcontractor is in
omphance with said regulrements

An employee displaced or terminated in violation of this section may bring an action in any
court of competent jurisdiction against the terminated contractor and/or the successor

contractor for violations pursuant to this section

The following amendments to Chapter 3 (Admlmstrauon of Government) Artlcle X
(Department of Housmg, Economic Development & Commerce) are hereby adopted:

ADMINISTRATION OF GOVERNMENT
_ _ . ARTICLEX _
- Department of Housing, Economic Development & Commerce

- §3-76. Division of Economic Development. - '

T A

@

No. Change.

No Chahge.

‘ Required wage., benefit and leave standards for building serv1ce workers on covered
- development prOJects : '

1) Definitions.

(a) - For the purposes of this section, “covered developer” meahs.ami person
receiving_economic development financial assistance or a tax abatement
pursuant to the Long Term Tax Exemption Law, N.J.S.A. 40A:20-T1 et. seq.,

or the Five-Year Exemptionand Abat_ement Law,N.J.S.A.40A:21-1 et. seq.,
in relation to a cover development project or a tax abated project, and -

. includes any lessee or assignee of a covered developer or successor in interest

of real property that qualifies as a covered development project.

(b)  Forthe purpose of this section. “not-for-profit organization” means an entity
- thatis either incorporated as a not-for-profit corporation under the laws of the

state of its incomoration or exempt from federal income tax pursuant to
subdivision (¢)-(3) of section five hundred of the United States internal

revenue code. .
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_Forthe purposes of this section, “City” shall include but not be limited to the

Mayor. the Business Administrator, any City agency, not-for-profit
organization, public benefit corporation, or other entity that provides or
administers economic development benefits on behalf of the City..

For the purposes of this section, “covered development project” means a

project undertaken_by_the city for the purpose of improvement or ‘
development of real property. economic development, job retention or-
growth, or other similar purposes where the project has received or is

. expected to receive financial assistance.

For the purposes of this section, "economic development financial assistance"

_ means assistance with an anticipated total value of at least one million dollars

that is provided in whole or in part by the city to a business organization for
the improvement or development of real property, economic development,
job retention and growth, or other similar purposes. Financial assistance
includes, but is not limited to, cash payments or grants, bond financing. tax
exemptions tax increment financing, filing fee waivers, energy cost
reductions, environmental remediation costs, write-downs in the market value
of building, land, or leases. or the cost of capital improvements related to real
property that, under ordinary circumstances, the city would not pay for. .
Where assistance takes the form of leasing city property at below-market

. lease rates, the value of the assistance shall be determined based on the total

difference between the lease rate and a fair market lease rate over the duration
of the lease. Where assistance takes the form of loans or bond financing, the
value of the assistance shall be determined based on the difference between
the financing cost o a borrower and the cost to a similar borrower that does
potreceive financial assistance from a city economic - development entity. For
the purposes of this section. “economic development financial assistance”
does not include Community Development Block Grants or Commumy .

-Services Block Grants funded by the federal government, Urban Entemns

fundlng or Choice / HOME Program funds.

For the purposes of thls section, “Tax Abated Project” means a project that
has a total construction cost that is equal to or exceeds twenty-five million
dollars ($25.000.000), exclusive of any land acquisition costs. for which the
City has granted a tax abatement pursuant to the Long Term Tax Exemption
Law.N.1.S.A. 40A:20-1 et. seq.. or the Five-Year Exemption and Abatement
Law, N.J.S.A. 40A:21-1 et. seq. However, any project that is being -

undertaken by a nof-for-proﬁt organization or which shall contain more than
fifty percent (50%) affordable housing, shall also be excluded. :

For the py_rposeé of this section, the “standard hourly rate of pay * shall be

150% of the federal minimum wage, or the hourly rate of pay for work
performed within the city under the collective bargaining agreement covering

" the largest number of hourly non-supervisory employees emiployed within .

Hudson County in the relevant classification, provided the collective
bargaining agreement covers no less than two hundred ( 200 ) employees inthe
1a551ﬁcat10g, whichever is hlgt_ler

.For the -purposes of this section, “standard beneﬁts” shall be an_hourly -

upplement furnished by a contractor to an employee in one of the followmg

- ways: 1) in the from of health benefits that cost the employer the entire

required hourly supplemental amount to provide; 2) by providing a portion

- of the"supplement in the form of health benefits and the balance iri cash: or

3) by providing the entire supplement in cash.. The required -hourly:

supplemental rate shall be equal to the monem value of the. benefits

provided by the collective bargaining agreement covering the largest number-
of hourly non-supervisory employees emploved within Hudson County in the
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relevant classification, provided the collective bargaining agreement covers
no less than two hundred (200) employees in the classification. If there is no

such collective bargaining agreement, “standard benefits” shall be an
additional 20% of the employee’s hourly rate of pay provided as a
supplement to cover health benefits. For the purposes of this section. “health
benefits” shall not_include workers compensation insurance, nor shall it
include the value of any benefit for which an employee is eligible but for
. which no payment is actually made by a contractor to the employvee ot to any.
other party on the employee’s behalf because the employee either does not
actually utilize or does not elect to receive the benefit for any reason.

Every covered develober shall be required to ensure that all janitors and unarmed

-security g@‘ dsemployed at Covered Development Projects and Tax Abated Projects,

iricluding any and all tenants or subtenants of the covered déveloper, shall be paid

not less than the standard hourly rate of pay and benefits for their fespective .
classifications and shall be provided with paid leave in accordance with the

provisions of the Jersey City Municipal Code Section 3-51 G(1). Every contract

signed by the City for Covered Development Projects and Tax Abated Projects with
a business organiza_tion shall contain a provision stating the standard hourly rate of
pay. the standard benefits and paid leave for janitors and unarmed security guards

employed at the premises for which the economic development financial assistance
is provided. Such contracts shall contain a stipulation that those workers shall be

and/or have been paid not less than the standard hourly rate of pay, shall receive no
less than the standard benefiis and shall be provided with paid leave in accordance
with the provisions of Jersey City Municipal Code Section 3-51 G(1). The obligation
of a contractor to pay the standard benefits may be discharged by furnishing the
standard benefits 1) in the form of health benefits that cost the employer at least
$3.10 an hour to provide; 2) by providing a portion of the standard benefit in the form
of health benefits and the balance in cash; or 3) by providing $3.10 an hour in cash
over and above the standard hourly rate. This provision shall be included in any lease
‘of the eovered developer or its tenants and subtenants to insure that the provisions

-of this ordinance shall apply apply regardless of whether the janitors or unarmed

security guards are directly or indirectly employed by the business organization

. receiving the economic development financial assistance. The contract shall provide

for annual adiustrne‘nts of the standard rate of pay and benefits durin'g the term.of the
contract. : .

For the purposes of'this section, the annual adjustments of the hourly rate of pay and .
benefits shall be made in the following way. The annually adjusted hourly rate of pay

- shall be the previous houi'ly_. rate of pay increased by the annual percentage difference

between the current New York Metropolitan Area Consumer Price Index (CPI) for

all items for All Urban Consumers and the same CPI for same month of the previous

year, or the hourly rate of pay for work performed within the city under the collective

" bargaining_agreement covering the largest number of hourly non-supervisory

employees employed within Hudson'Counu in the relevant classification, provided .
the collective bargaining agreement covers no less than two hundred (200) emplovees

in the classification, whichever is higher. The benefit rate shall be annually adjusted

accordingly.

Reporting. All contracts .s.ig_ned by the City for Covered Development Projects or - -

Tax Abated Projects -shall require the submission to the business administrator ofan -

annual certification by the covered developer executed under penalty of perjury that
all janitors and unarmed security guards employed at a city development project or

a tax abated project by the covered developer or under contract or lease or sublease

with the covered developer_to perform janitdrial or security services will bé and/or

have been paid the standard wage and provided with standard benefits and standard
leave for the relevant classifications Such certification shall include a record of the

days and hours worked and the wages and benefits paid to each janitor or unarmed

security guards employed at the city development project or under contract with the
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covered developer Such certification shall be certified by the chief executive or chief
financial officer of the covered developer. or the designee of any such person. A

violation of any provision of the certification, or failure to prov1de such certification,
shall constitute a violation of this section. .

Record keeping. Each covered devéloper shall maintain original payroll records for
each janitor and unarmed security reflecting the days and hours “worked.’and the
wages paid and benefits provided for such hours worked, and shall retain such
records for at least six years after the janitorial or security work is performed. The = -
covered developer may satisfy this requirement by obtaining copies of records from -
the employer or employers of such employees. Failure to maintain such records as
required shall create a rebuttable presumption that the janitors or unarmed security-
guards were not paid the wages and benefits required under this section. Upon

written request of the city, the covered developer shall provide a certified orlgmal
payroll record within ten ( 10) days of the date of the request.

Site access. Representatives of the city shall be permitted to have agpropﬁate access -
to all covered development projects in order to monitor compliance.

Thé requirements of this section shall- apply for the term of the economic

. development financial assistance or tax abatement, for ten years from the date that

the financially assisted project is substantially complete which ordinarily means the
date of the issuance of the first certificate of occupancy for the project. or for the:
duration_of any written agreement between the city and a covered developer
providing for financial assistance, whichever is longer. -

Right of action for janitors and unarmed securi ards. Violation of this provisions

shall constitute a breach of the standard wage and benefit and p aid leave provisions
of the contract, by the business organization receiving the economic development

subsidy and such provisions shall be considered to be a contract for the benefit of the
building service workers upon which such workers shall have the right to maintain

-action for the difference between the standard hourly rate of pay, benefits and paid

{eave dnd the rates-of pay. benefits and pa,ld leave actually received by them and
mcludmg attomey s fees

Penaltxes. In the event of a failure to comply with the provisions ef this section, the
covered developer shall be provided with a written notice of failure to comply
allowing the covered developer ten (10) days to cure the failure to comply. If the
covered developer fail to timely cure, then in addition to any other remedies

; available at law or in equity includifig termination of the contract, the City shall be

permitted to seek the following remedles for the failure to comply with this
ordmance

(a) 'A material breach of any term_a) an increase in the amount of the annual .

. service charge of one percent (1%) of the estimated annual payment until the
* breach is cured;.or b) a payment to the City of an amount equal to the greater
of two percent (2%) of the annual value of the economic development
subsidy or two tenths of a percent.(.2%) of the total value of the economic
-development subsidy:

(b) A material breach of this section that continues for a penod of six (6) months
or more, shall allow the City to terminate the tax abatement or economic
development subsidy. - :

The Director of Economic Development shall maintain a list of - business
organizationsthat have received economic development assistance that shall include,
where a writtén agreement between the city and a business organization providing for
financial assistance is targeted to particular real property. the address of each such

property. -Such list shall be updated and published as often as is necessary to keep

8
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it current. The Director of Economic Development’s failure to include a business

organization on the list shall not excuse the business organization from its obligations
under this section. e :

’

C. All 6rdina1_1c_es and parts of ordinances inconsistent herewith are hereby repealed.

D. ‘The City Clerk shall have this ordinance codified and incorporated in the official copies of
the Jersey City Code. '

E. This ordinance shall take effect at the time and in the- manner as provided by law.

F. The City Clerk and the Corporation Counsel may change any chapter numbers, article
numbers and section numbers if codification of this ordinance reveals a conflict between those
numbers and the existing code, in order to avoid confusion and possible accidental repealers of
existing provisions. i '

Note: All new material is underlined; words in [brackets] are omitted.

For purposes of advertising only, new matter is boldface and
repealed matter by italics. :

/he
6/20/12

APPROVED AS B . APPROVED:. N
i » APPROVED: M
| 9

Corporation Counset Business Administrator 1

Certification Required O
Not Required O
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Minimum hourly pay, leave and benefits for workers on city contracts and in
property or preniis_es owned or leased by the city.

The legislation makes changes to existing law:

1. Covered workerS° covers same workers as existing law: janitorial, security, food
services, clerical workers on contracts with the city and in property or premises
owned or leased by the city.

2. Requires leave, pay and benefits provided under the largest collective bargaining
agreement covering at least 200 workers under the relevant classification in
Hudson Coun‘[y.1

3. If no such collective bargaining agreement exists, requires the following:

a. Pay: 150% of federal minimum wage ($10.88/hr). This is $.38 more than
current law requires for janitorial and security contracts and $3.38 more
than current law requires for clerical and food service workers

b. Benefits: maintains beneﬁt supplement requ1red under current law for.

" janitors and security workers ($3.10/hr). This may be discharged through
paying a cash supplement, providing benefits costing $3.10/hr to provide,
or-a combination of benefits and cash with a total value of $3.10/hr. This
is an 1mprovement on the existing $2,000 a year provided for health
benefits for full time clerical and food services workers.

¢. Leave: maintains exactly the same leave requirement under existing law

- (full time workers accrue 5 days for first 6 months of employment and 5
days for next 6 months of employment) '

4. Provides for annual adjustments of value of pay and beneﬁts based on largest

Collective Bargaining Agreement covering at least 200 workers under the relevant

classification in Hudson County or, if no such Collective Bargaining Agreement
_ ex1sts based on increase in Consumer Price Index

Minimum hourly pay, leave and benefits for janitorial and security workers on
development prolects receiving publlc subsidies

1. Sets basehne standards the city must require in agreements to prov1de economic
development subsidies over a defined threshold

132BJ°s New Jersey Contractors Agreement covers more than 200 workers in Hudson County. The hourly '

wage rate is $14.15. The benefit supplement is $4.20. There is no Collectlve Bargaining Agreement
covering more than 200 security guards in Hudson County




2. Thireshold for coverage: $1 million or more in subsidies (excluding Community

* Development Block Grants or Community Services Block Grants funded by the
federal government.) or a tax-abated property with a total construction cost of $25
million or more. Excludes not-for-profit organizations or developments that
consist of more than 50% affordable housing. Tracks

3. Covered workers: janitorial and unarmed security workers contracts at covered
development prOJects .

4. Responsibility for ensuring pay and benefits: upon signing an agreement to
receive economic development subsidies or a tax abatement, the developer agrees,
to ensure janitorial and security workers on covered projects are provided no less
than the required pay and benefits, regardless of whether the workers are dlrectly
employed by the developer or not.

5. Requlres leave, pay and benefits provided under the largest collective bargaining
agreement if it covers at least 200 workers under the relevantclassification in
Hudson County.

6. Ifno such collective bargaining agreement exists, requires the following:
a. Pay: 150%.of federal minimum wage ($10.88/hr).

b. Benefits: $3.10/hr beneﬁr s_ur)plement This may be discharged through
paying a cash supplement, providing benefits costing $3.10/hr to provide,
. or a combination of benefits and cash with a total value of $3.10/hr.

c. Leave: requires the same leave requirement under existing law for city
contracts and premises owned or leased by the city (full time workers
accrue 5 days for first 6 months of employment and 5 days fornext6
months of employment) :

7. Provrdes for annual adjustments of value of pay and benefits based on largest
Collective Bargaining Agreement covering at least 200 workers for the relevant
classification in Hudson County or, if no such Collective Bargaining Agreement
exists, based on increase in Consumer Price Index

8. Certification and Recordkeeping: Covered developers are required:

‘. to provide an annual certification that covered janitorial and security employees
are provided at least the minimum required pay and benefits;

e to maintain payroll records for at least 6 years after work is performed for all
janitorial and security workers on covered projects. The requirement may be
satisfied by obtaimng copies from the employer or employers of the covered

~ workers. »
e to provide a certified payroll record within 10 days upon request.




9. Site access: provides for site access to city to monitor compliance.

10. Penalties: provides for:
e suspension,
o liquidated damages:
o $1,000 per day for each day of late’ reporting
.o for other violations or more than 14 days late reporting:
®  a) an amount-equal to two percent (2%) of the estimated annual
payment in lieu of taxes for each month or part thereof the records
or work place access is not provided; or
* 'b) an amount equal to the greater of two percent (2%) of the annual
- value of the economic development subsidy or two tenths of a
percent (.2%) of the total value of the economic development
subsidy; or
= . ¢) both in the case of a covered development pro_l ectthatisalsoa
R tax abated project.
e termination of subsidy or abatement.
11. Private right of action: provides for private right of action
12. Duration of requirement: 10 years or duration of subsidy or abatement,
whichever is longer.

Service Contract Worker Retention

1. Covered Workers: workers on service contracts with the City.

Notice: The City shall give advance notice to a service contractor that a contract
will be terminated and the contractor shall, within 5 days, provide name, contact
and employment classification information to the successor contractor or to the
city if no successor contractor has been identified in the 5 day period.

N

3. 90 Day Transition Period: The successor contractor shall retain the incumbent
workforce for 90 days. Successor contractor is only required to retain the number
of workers needed to perform the services required under the contract and can
terminate for cause. Successor contractor shall maintain a preferent1a1 hiring list
of workers not rétained.

4. Written Evaluation: following the 90 day transition period, the successor
contractor shall perform a written evaluation of each employee retained. If the
evaluation is satisfactory, the successor employer shall offer the employee
continued employment under the ferms and conditions established by the
successor employer. If the evaluation is not satisfactory, the successor contractor
may discharge the employee. ’
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