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Ord. 12-088
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ORDINANCE
OF

JERSEY CITY, N.J.

Agenda No. 'fA.

COUNCIL AS A WHOLE
offered and moved adoption of the following ordinance:

CITY ORDINANCE 12-088

TITLE:
An Ordinance Dedicating that the corner of Hutton Street and Palisade Avenue

Also' Be Known as

CARLOS NEGRON PLACE

WHEREAS, Carlos Negron was a lifelong resident of Jersey City. As a child, the house he lived
in caught fire and inspired Carlos and his brother, Fran, to pursue their dreams of becomig
fiefighters; and

WHEREAS, Carlos Negron served in the U. S. Ary from 1963 though 1969 durng the Vietnam
War. In 1973 Càrios became a member of the Gong Club and continued until his untimely passing;
and

WHREAS, on June 1, 1981 Carlos Negron was appointed tothe Jersey City Fire Deparent,
fulfilling a lifelong dream and was assigned to Engine 6. He was a founderig member of the
Hudson County Firefighters Society where he served as Vice President; and

WHREAS, on March 20, 1993, Carlos Negron, who was off duty, assisted his fellow firefighters
at a third alar fire at 411 Palisade A venue two blocks from his home. Whle helping two
firefighters raise a ground ladder, Carlos Negron was electrocuted when the ladder touched a power
line; and

WHREAS, the memory öfCarlos Negron lives on. The Carlos N~gron 5K Run at Libert State
Park, organzed by his frends and fellow firefighters has been ru on the first Sunday in October
since1993.

NOW, THEREFORE, BElT ORDAID that the Muncipal Council of the City of Jersey City
dems it fitting and proper to dedicate that the comer of Hutton Street and Palisade Avenue also be
known as CAROS NEGRON PLACE.

¡.

r~:

ApPROVED AS'O LEGAL FORM

~on&u~i
APPROVED:

APPROVED:

Certification Required 0

Not Required 0



TITLE:

ORDINANCE NO.

3. A. JUN 2 7 2012 If. A.- JUL f 8 2012

An ordinance dedicating that the comer of Hutton Street
and Palisade Avenue also be known as Carlos NegronPlace. .

RECORD OF COUNCIL VOTE ON INTRODUCTION 111M? 7nt7 q.O
COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V.

SOnOLANO iI GAUGHAN .¡ BRENNAN .¡
DONNElLY .¡ FULOP .¡

~
LAVARRO .¡

LOPEZ ,¡ RICHARDSON V 'MASSEY V
,l Indicates Vote N.V.-Not Votig (Abstain)

RECORD OF COUNCIL VOTE TO CLOSE PUBLIC HEARING 1111 fll ')nf') Q-O
Councilperson ItctM~~ moved, seconded by Councilperson . S077l. to close P.H.

COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V.

SOnOLANO ,/, GAUGHAN V BRENNAN .¡
DaNNELLY i/ FULOP i/ 'lAVARRO ./
LOPEZ i/ RICHARDSON i/ 'MASSEY. -/

,l Indicates Vote , ¡tUJ. ¡.CG~orv :I N.V.-Not Voting AbstainCA

RECORD OF COUNCIL VOrE ON AMENDMENTS, IF ANY

Councilperson moved to amend Ordinance, seconded by Councilperson & adopted

COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V.

sonOLANO GAUGHAN BRENNAN

DONNELLY FULOP LAVARRO

LOPEZ RICHARDSON "MASSEY

,l Indicates Vote N.V.-Not Voting (Abstain)

RECORD OF FINAL COUNCIL VOTE JUL iR 71 117 i -0
COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V.

SOnOLANO ~ GAUGHAN v BRENNAN .¡
DONNELLY II FULOP II LÀVARRO ./
LOPEZ II RICHARDSON V MASSEY,. i/

,l Indicates Vote N.V.-Not Voting (Abstain)

Adopted on second and final reading after hearing on'

JUN 2 7 2012

JUL 18 2012

Adopted on first reading of the Council of Jersey Cit, N.J. on

9d:1f~v-
Peter M.Brennan, , Council President

*Amendment(s): Date: JUl j. 8 2012
APPROVED:~~JÐ T. Healy, or

JUL 20 2012
Date

JUL f 82M2
Date to Mayor
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Agenda No.

Ord. 12-089

3.B 1st Reading

2nd Reading & Finàl Passage

ORDINANCE
OF

JERSEY CITY, N.J.

'/6.

COUNCIL AS A WHOLE
offered and moved adoption of the following ordinance:

TITLE:

CITY ORDINANCE 12-089
ORDINANCE AMNDING CHATER 3 (ADMITRTION OF GOVERNNT ARTICLE il
(MYOR) AN ARTICLE VI (DEPARTMENT ADMISTRTION) TO REESTABLISH TH
DIVSION OF TH MAYOR'S ACTION BURAU WI TH OFFICE OF THE MAYOR

THE MUICIPAL COUNCIL OF THE CITY OF JERSEY CITY HEREBY ORDAINS:

A. The following amendments to Chapter 3 (Administration of Governent) Aricle II (Mayor) are
hereby adopted:

ADMISTRATION OF GOVERNNT
ARTICLE il

Mayor

§3-10. Through §3-18. No Change.

§3-18. - Organiztion of Offce.

The offce of the. Mayor shall consist of the Mayor and his or her personal sta as authoind by Sec. 2-45
of the City Code.

§3-19. - Offce of Municipal Emergency Management.

A. Within the offce of the Mayor there shall be an Offce of Municipal Emergency Management, the

head of which shall be the Municipal Emergency Management Coordinator.

B. The Municipal Emergency Management Coordinator shall serve for a term of thee years.

C The Municipal Emergency Management Coordinator shall be responsible for the planning,
activating, coordinating and the conduct of Emergency Management operations within the City of
Jersey City and shall be a member and shall serve as chairman of the local Emergency Management
CounciL.

D. The Municipal Emergency Management Coordinator may appoint one or more Deputy Municipal
Emergency Management Coordinators with the approval of the Mayor. .

&3-19.1. - Mayor's Action Bureau Created; Head.

There is hereby created a Mayor's Action Bureau, the head of which shall be the Director of the Mayor's
Action Bureau.

&3-19.2. - Powers and Duties ofthe Mayor's Action Bureau.

The Mayor's Action Bureau shall:

A. Maintain a Mayor's Action Bureau for the puæose of handling citins' complaints and inquires on

all aspects of City services and operations to enhance citizen confidence in government by
expediting the handling of citizens' complaints and inquires in coordination with the various
deparents of City government.

B. Supervise centrl telephone switchboard operation.

02012098



Continuatiòn of City Ordinance 12-089 , page 2

ORDINANCE AMENDÌNG CHAPTER 3 (ADMINSTRATION OF GOVERNMENT) ARTICLEII.
(MAYOR) AND ARTICLÈ VI (DEPARTMENT ADMINISTRATION) TO REESTABLISH THE
DIVISION OF THE MAYOR'S ACTION BURAU WIHI THE OFFICE OF THE MAYOR

B. The following amendments to Chapter 3 (Administration of Governent)VI (Deparent of
Administration) are hereby adopted:

ADMISTRATION OF GOVERNNT
ARTICLE VI

Department of Administration

§3-39. Through§3-42. No Change.

§3-42. - Organiztion of Department.

The Deparent of Administrtion shall consist of the following divisions and offces:

. A. Division of Management and Budget;

B. Division of PersonneL.

C, Offce of Municipal Public Defender.

D. Division of Purchasing and Central Services.

E. Division of Communications.

F. fMayols Action Dtlieatl.) Reserved.

G. Division of Architecture.

H. Division of Infonnation Technology.

I. Division of Engineering, Traffc and Tra,sporttion.

J. Reserved.

K. Reserved.

L. Reserved.

M. Offce of Utility Management.

N. Division of Real Estate.

O. Division of Economic Opportnity.

P. 'offce of Risk Management.

Q. Division of Collections;

.R. Division of Treasury and Debt Management.

S - Division of Accounts and Control.

T. Division of Pension.

U. Division of Payroll.

V. . Division of IntemalAudit.

W. Offce of Tax Abatement.

§3-43. . Through §3-49. No Change.



Continuation of City Ordinance 12:'089 ,page 3

ORDINANCE AMENDING CHAPTER 3 (ADMINISTRATION OF GOVERNENT) ARTICLE II
~YOR) AND ARTICLE VI (DEPARTMENT ADMINISTRATION) TO REESTABLISH THE
DIVSION OF THE MAYOR'S ACTION BURAU WITHI THE OFFICE OF THE MAYOR

¡§3-S8. - MayOl's Action Baieaa Cieated, Head.)

¡Theie is heieby cièate a MayOl's Action DUiCau, the head of which shall be the Biiectoi oftlic Mayoi's
AetionBt1leaii.)

l§-S8.i. - POnels and Baties of the MaOl 's Action Baieaa.)

(Tie Mayols Action Dmeaa shalL.

A. Maintain a Mayols Action DUleaa £01 tlie pm pose of hanlin citizès' complain and inquiies on

all aspects of City seiv ices and opei ations to enhance citizen confidence in go. eiiment by
exediting tiie hanling of citizens' complaints and inquiies in cooidination with tiie .aiioas

depaitments of City go.eiinnent.

D. Supei .ise cenbal telephone switchboaid opelation.)

§3-SL. Through §3-60.11. No Change.

C. All ordinances and pars of ordinances inconsistent herewith are hereby repealed.

D. The City Clerk shall have this ordinance'codified and incorporated in the offcial copies of the Jersey
City Code.

E. This ordinance shall tae effect at the time and in the maner as provided by law.

F. The City Clerk and the Corporation Counsel may change any chapter numbers, ariCle numbers and

section numbers if codification of this ordinance reveals a conflict between those numbers and the
existing code, in order to avoid confusion and possible accidental repealers of existing provisions.

Note: All new material is underlined; words in (br) are omitted.

For puroses of advertising only, new matter is boldface and
repealed matter by italics.

JM/e
6/20/12

APPR::i=e L(;~ORM

Corration Counsel

APPROVED:

APPROVED:

Certification .Rèquired 0

Not Required 0



CITY OF JERSEY CITY
. OFFICE OF THE.MAYOR'

MEMORANDUM

To: Council President Peter Bremian & Members of the Muncipal Council

From: Mayor Jeiam T. Heay ':;.

. Resòlution transferrg the Mayor's Action Bùreau to the Mayor's OfficeRe:

Date: June 21, 2012
/

. lam proposing that the Mayor's Action Bureau be tranferred from the 'neparentof
Adinistrtion to the Mayor's offce. . .

Ths transfer. will permt the Mayor's Office to properly utilize personnel and resoiices
to provide more effective and responsive services to the residents of Jersey City. . There
wiirbë"no additional cOsts incured by this tranfer and all curent persômiel. will be

, retained. An additional advantage wil be the abilty to cross train employees and reassign .
staffbased on daily needs.

-1. .

I 100kforWard to your support on ths initiative, . o .

. Cc: Robert Byre, City Clerk'.
Rosemar McFadden, Chief of Staff

'..



TITLE:

ORDINANCE NO.

3.o. JUN 2 7 2012 Ifß. JUL l' 8 2012

Ordinance amending Chapter 3 (Administration of
Governent) Aricle II (Mayor) and Aricle VL

(Deparent of Administration) to reestablish the Division
of Mayor's Action Bureau withn the Offce of the Mayor.

RECORD OF COUNCIL VOTE ON INTRODUCTION IIIN 7 7n17 9-0
COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N~V. COUNCILPERSON AYE NAY N.V.

SOnOLANO -- GAUGHAN .¡ BRENNAN ,/
DÒNNEUY / FULOP .¡ lAVARRO ,/
LOPEZ i/ RICHARDSON i/ MASSEY i/

,l Indicates Vote N.V.-Not Voting (Abstain)

RECORD OF COUNCIL VOTE TO CLOSE PUBLIC HEARING 1111 1 II ?nt? , - 0

Councilperson OM moved, seconded by Councilperson dJtNlA-N to close P.H.

COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V.

SOnOLANO r GAUGHAN iI BRENNAN ./
DONNELLY II FULOP ,/ LAVARRO ./
LOPEZ II RICHARDSON ii MASSEY iI
,l Indicates Vote y'¡otJtJE. fJlli.R.

t t'1í A z. s'/ £f)

N.V.-Not Voting (Abstain)

RECORD OF COUNCIL VOTE ON AMENDMENTS, IF ANY

CouncilperSon moved to amend Ordinance, seconded by Councilperson & adopted

COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V.

SOnOLANO GAUGHAN BRENNAN

DONNELLY FULOP LAVARRO

LOPEZ RICHARDSON !MASSEY
,l Indicates Vote N.V.-Not Voting (Abstain)

RECORD OF FINAL COUNCIL VOTE JUL lR 71 117 -0
COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V.

SOnOLANO . . GAUGHAN ,/ BRENNAN i/
DONNELLY ~ FULOP ii. LAVARRO i/
LOPEZ ~ RICHARDSON iI IMASSEY 7

,l Indicates Vote N.V.-Not Voting (Abstain)

Adopted on second and final reading after hearing on

JUN 2 72012

JUL 18 2012

Adopted on first reading of the Council of Jersey Cit, N.J. on

ÕÆlr~~
Pete r M . Brenn a n, .' cfuent

Date: JUL 18 2012
APPROVED:

'Amendment(s):

Date

JUL 18 2D2

Date to Mayor



City Clerk File No.

Agenda No.

Ord. 12-090

3.e 1st Reading

2nd Reading & Fimil Passage

ORDINANCE
OF

JERSEY CITY, 
N.J.

Agenda No. if.C.

COUNCIL AS A WHOLE
offered and moved. adoptionof thèfollowing. ordinance:

. TITLE:

. ,CITY ORDINANCE 12-090
ORDINANCE AMENDING AN SUPPLEMENTING CHATER 3 (ADl\STRATION
OFGOVERNMENT)ARtICLE VI (DEPARTMENT OF ADMIISTRATION) AN
ARTICLE'X(DEPAR'tMENT'OF' HOUSING, ECONOMIC DEVELOPMENT &
COMMERCE)OFTH JERSEYCityMUÇIP AL CODE

'offered and mo~ed adøptión ofthe following Ordinance:

. The foiíoWigameiidmeiitsto Chapt~r3(Admstration ofGovemment) Aricle VI
. (Deparei;t Of Adrilstr,ation) are hereby adopted:

A1~stiUTIONOF GOVERNNT
. .ARTlCLEYI

nepaiiinciifof Administration.

:Pûrcliasing;l)ivi~ioliof ~urchasingand Central Services.

There is hereby created a Division of :£ur¿hasjiigand Central Services, the head of which shall be
the BusinéssAdìiistrtor, àr,if qualified, his designee. The head of the Division of Purchasing and

. Centrl Services shall be a RegisteredPtiblic Purchasing Specialist (RPS) and shall have a
ininimii of foUr yëars' experience in commerCial or governental purchasing.

A. Though F. No ChaIge. .

G. . Bid specifications; minimum hourly pay~ fa benefits and paid leave for (ftH-time)
contractor. employees. AiíputchaSes, contracts or agreements which requie public
advertisement forbids under 'the Local Public Contracts Law,NJ.S.A. 40A:ll-l et seq.,
shall conta a specification which mandates that certn (ftl-tim) employees of certin

entities' enterig into' qualifed contracts with the City shall (pay an be paid a stadard
hourly rate of pay and provideg (halth an ~acitònJ paid leave and stadard benefits in
accordace with the followig minium stadards and conditions:

(1) fF All employees employed either full time or par tie by an entity that has
entered into a qualified contrct with the City or a contract to fush jantorial,

unared securty, clerical or food services for any propert or premises owned or
leased by the City shall be provided with stadard paid leave. (, who atif i:i

ths subseetion, shaH acei tt at leat fi" e day s of pai ~ acatioii tol the (11 sf six: monts
ofeontintltI employment an ll adtiona fi~e days tol th seeond six: mont of
continous einplcrin tmei tht City contact and shaH iecei.~e no less than $2,000
each pei calenat yeat conibttion from th entty foi the pmchase of health atid

majoi medical insmatie cOveiage tmei eithei a gioup plan to be pm chased by the
entity 01 midei any oth atiiiemen nmttl: agieed to by th employees an the

, enty. Th pio~isions of ths subseetn shaH apply onl to thse ftH-tÍIne eiitty
employees peitoimiiig ftl-fime woik ex:clusi~eI tol th City tmei th eiitty's

atified conti act with th City an exeltlively on piopert eith owned 01

contoHed by th City.)

02 0 I 2 0 9 7



Continuation of City Ordinànce 12-090 , page 2

(2) Those ~mplòyees employeaeither full time or par time by ar entity that has entered
into a qualified contract with the City,' who qualifY under this subsection, shall
receive an hourly rate of pay of no less than ($7.50 pet hom) the stadard hourly rate
of pay for the relevant classification for each ff full hour of work performed
under that contract, and shall receive no less than the stadard benefits. for the
relevant classifications. The contract shall provide for anual adjustments of the
stadard hourly rate of pay, benefits and paid leave durng the term of the contract.
The provisions of this subsection shall apply to all par-time and full-time entity
employees performing work exclusively for the City under the entity's qualified
contract with the City and exclusively on propert either owned or controlled by the.
City.

(3) Every contract to fush jantorial or unared securty services for any propert or

premises owned or leased by the City shall contan a provision indicating the number
of hours of work required, and stating the stadard hourly rate of pay and benefits for
the relevant classification that are applicable to the workers employed in the.
performance of the contract and shall contain a stipulation that those workers shall
be paid not less th the stadard hourly rate for the relevant classifications and shall
receive no less than the stadad benefits for the relevant classifications. The
contract shall provide for' anua adjustments of the stadard hourly rate of pay,
benefits and paid leave durng the term of the contract. the entity contracting to
fuish jantorial or securty services shall provide proofthat its employees have been

provided with the stadard rate of pay, benefits and paid leave mandated hereunder.
A contracting entity performing jantorial or securty servces shall also make a good
faith effort to hire persons, as jantors or securty guards, who are residents of Jersey
City. A "good faith" effort mears that the Ouàified Contractor will advertise ina
local newspaper and seek and consider referrals from the Employee Register of the 

Jersey City Employment and Traing Program list. A contrcting entitY's failure to
follow the requiements of ths subparagrh may result in termination of the
contrct.

" ffRemedy. Violation of these provisions shall constitute a breach of contract by the
contractor or subcontractor, and such provisions shall be considered to be a contrct
for the benefit of the building service workers upon which such workers shall have 

the right to mainta actiOn for the difference between the hourly rate òf pay, benefits
and paid leave and the hoUrly rate of pay, benefits and paid leave actuly received
by them. 

.

ff For puroses (ofSnbsection G(l)) of this section, the word "full time" shall mean
those employees who wòrk aminum of25 hour per week exclusively under a
quaified contract with the City, excluding meal periods; the word "par time" shal
mean those employees who work less than 25 hours per week. '

.ft(Q For puroses (of Sabseetion G(l)) of ths section, the words "employee" and
"employment" shall include oiiy those employees of an entity that have entered into
a qualified contrct with. the City and who work exclusively under that contract in the .
job categories of clerical workers, food service workers, jantorial workers and
unared securty guds.

f(ff For puroses (of Snbsection G(l)) of this section, the words "qualified contract"
shall mean only those contracts awarded by the City, requig advertisement for
bids, under the Local Public Contracts Law, N.J.S.A. 40A:l-l et seq. (, for th

exclnsivepmpose ofhaving th e~iry prOvide clerical worke, food set'vice ~orker,'
janrial ~orker an nnarmed secnrry gnd ser vices to th Ciry.J

f( For puroses (ofSnbseetiollG(l)) of ths section, the word "entity" shall mean any
person, parership, corporation or other form of legally recognzed business

organtion that submits a bid or enters into a quafied contract With the City under
the Local Public Contrcts Law, N.J.S.A. 40A:ll-l et seq.

2



Continuatiònof City Ordinance 12-090 , page 3

((7) As to Qnaihed Contracts for janitorial workers and nnaimed seemity gttds, the
fullowing tenns shall prevaiL. Employees ofaeontiactiiig entity employed either full
time or par time as miaimed seemity guaids or jantorial workers in City btildings
pClfonnilig services pmstirtto a Qcilified Contact with th City, shal receive aii
homly rat of pay OfllO less thaiiten dollais aiid fift cents ($10.50) per hom fur each
fnH hom of work performed nnCl the contract. In adition, full-time employees wil
reeei venot less than the sma oftliiee dollais and ten cents ($3.10) pei hom &oin tlie
Enity for th pm chase of liealtli aiid majOl i1iedieal i:Ismaiiee coverage. TIie
eo verage wil be pro v ided mider eith a group plan to be pmelimed by th Entity or
nnCl any OthCl airaiigement nitIfy ageed to by the cinployees an tlie Entity. Tiie
Enit shall provide prööftlia its emloyees have beenpio~ided witli tlie healtli aiid
major medical insmane iiaiidted heetmer. A eontiaetiiig entity pClfunniiig
jantorialoi seemity ser vices shal also mak a good faith effort to fmc pClsons, as
janrs or seemity gttds, who aie residents OfJClSey City. A "good faith" effort

meaiis tlm th Qnaified Contiactor w il ad v erse in a local new spapCl an seek an
conside refcnals flOm the Emloyee Register of th JClsey Cit Employment an.
Training Piogram list. A eOlitaeting entitY's failme.to follow t:ie reqnremCllts of this 

sabpaiagaph 7, may result in termiiiation oft:ie contract.)

m For the puioses of this section, "stadard paid leave" shall mean paid leave as
provided by the collective bargaining agreement coverig the largest number of
hourly non-supervisory employees employed within Hudson County in the relevant
classification, provided the collective bargaining agreement covers no less than two
hundred (200) employees in the classification. If there is no such collective
.bargaining agreement, the following provision shall apply. Those employees
employed full time by an entity that has entered into a quaified contract with the City
or a contract to fuish jantorial or security services for any propert or premises

owned or leased by the City, who qualify under ths subsection, shall accrue at least
five (5) days of paid vacation for the first six (6) months of continuous employment
and an additional five (5) days foftle second six (6) months of continuous

employment under the same contract.

.a For the puoses of ths section; "leased by the City" means any agreement whereby
a contracting agency contracts for, or leases or rents, commercial offce space or
commercial offce facilities of 10,000 squae feet or more from a non-governenta
entity provided the City, whether though a single agreement or mtÌtiple agreements,
leases or rents no less than fift-one percent (51 %) of the total squae footage of the 

building to which the lease applies.

.e For the puioses of this section, the "stadard hourly rate of pay" sháll be 150% of
the federal mium wage, or the hourly rate of pay for work performed within the .
. CitY under the collèctive bargaiing ageement covering the largest number of hourly 

non-supervsory employees. employed within HudSon County in the relevant
. classification, provided the collective bargaining agreement covers no less than two
hundred (200) employees in the classification, or the hourly rate paid to workers in
the relevant classification under a preceding quaified contract, whichever is higher.

'.Q For the puioses of ths section, "stadard benefits" shall be an hourly supplement

fushed by a contractor to an employee in one of the followig ways: 1) in the from
of health benefits that cost the employer the entire required hourly supplemental
amount to provide: 2) by providing a portion ofthe supplement in the form of health 

.benefits and the balance in cash: or 3) by providing the entire supplement in cash.
The required hourly supplementa rate shall be equa to the moneta value of the'
benefits provided by the collective bargaining agreement covering the largest number
'of hourly non-supervsory employees employed withi Hudson Couniyin the
relevant classification, provided the collective bargainig ageement covers no less
than two hundred (200) employees in the classification. If there is no such collective
bargaig ageement, "stadard benefits" shall be an additional hourly rate of$3.l 0
provided as a supplement to cover health benefits.

3



Conlinuation of City Ordinance '12-090 , page 4

a. For the puioses of ths section, "relevant classification" shall mean food' servce
worker for food service workers, clerical workers, jantors and securty guds.

D. For the puiose of this section, "health benefits" shall not include workers
compensation insurance, nor shall it include the value of any benefit for which an
employee is eligible but for which no payment is actully made by a contrctOr to the
employee or to any other par on the employee's behalfbecause the employee either
does.not actuly utilize or does not elect to receive the benefit for any reason.

.Q For the puioses of this section, the anual adjustments of the hourly rate of pay and
benefits shall be made in the following way; The anualy adjusted hourly rate of pay
shall be thè previous hourly rate of pay increased by the anua percentae difference
between the curent New York Metropolita Area Consumer Price Index (CPU tor
all items for All Urban ConslIers and the same CPI for same month of the previous
year, or the hourly rate of pay for work performed with the City under the curent
collective bargaining agreement covering the largest number of hourly non-
supervisory employees employed with Hudson County in the relevant

classification, provided the collective bargaining ageement covers no less than two
hundred (200). employees in the classification, whichever is higher. The benefit rate
shall be aIually adjusted accordingly.

(l The provisionsofthis section shall apply to all contracts awarded, renewed, modified

or extended afer the date of enactment of ths section. However, to provide an

orderly transition for implementation of ths section, the City may, after the date of

enactment of ths section, enter iiito short-term extensions of extat contracts, so that
the extended contract extends no more than niety (90) days beyond the' date of
enactment of this section. Such short~term extensions may be exempted from the 

requirements of ths section at the discretion of the City. 

.

H. No Change,

,

1. No Change.

. §3-S1.1.

§3-S1.i.

No Change.

No Change.

§3-S1.3. Traiisitional Employment Period.

A. . The City shall give advance notice to a service contractor and any collective bargaig
representative of the service contractor's employees that a servce contract will be terminated,
and the City shall also provide the.name,'address, and telephone number of the successor 

. contrctor or contractors where known. The terminated contractor shalL withi five (5) days
afer receipt of such notice, provide to the successor contractor, the name, address; date of
hire, and employment occupation classification of each employee employed at the site or
sites covered by the service contract at the time of receiving said notice. If a successor
contractorltas not been identified by the City by the end of the five (5) day period, the
terminated contractor shall provide the information to the City. At the same time that the
terminated contractor provides ths information to the successor contrCtor or the City, the
terminated contractor shall provide each afected employee with notice of his /her right to

obtan employment with the successor contractor.

B. A successor contractor or subcontractor where applicable shal retan for a 90-day trsitional

employment period all employees,who were employed by the teriinated contractor and its
subcontrctors at the building(s) covered by the termnated contrct.

elf at any time' the successor contraCtor. determines that fewer employees are required to

perform the . new service contract than had . been performing such services' under the

4
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terminated contract: the successor contractor shall retain the employees by seniority with
job classification. Except for such layoffs, durng the 90-day transition period, the successor'
contrctor shall not discharge without cause an employee retained pursuant to ths section~
Durng the 90-day transition period, the successor contrctor shall maitan a preferential
hing list öf those employees not retained, from which the successor contrctor or its
subcontractors shall hire additional employees from.

D. At the end of the 90-day transition employment period, the successor contractor shall

perform a wrtten performance evaluation for each employee retaed pursuat to ths

section. If employee's performance durg such 90-day period is satisfactory, the successor.
contractor or subcontractor shall offer the employee continued employment under the terms
and conditions es~blishedby the successor contractor or subcontractor or as required by law:

§3-51.2. Compliance.

A. Compliance with ths section shall be required in all City contracts to which it applies, and
such contrcts shall provide that violation of ths section shall entitle the City to terminate
the contract. In addition, failure to comply with these requiements may ban the cOntrtor 

from holding contracts with the City for a period of thee (3) years. Upon the City's request,
the contractor or subcontrctor shall make all'relevant records available to the City or its
designee in order for the City to determine whether the contráctor or subcontrctor is in
compliance with said requiements.

B. . An employee displaced Öftermated in violation of this section may bring an action in any
cour of competent jursdiction against the terminated contrctor and/or the successor 

contractor for violations pursuat to this section.

B. The following amendments to Chapter 3 (Adminstration of Governent) Aricle X

(Deparent of Housing, Economic Development & Commerce) are hereby adopted:

ADMINSTRA nON OF GOVERNNT
1- ARTICLE X

, Departent of Housing, Economic Development & Commerce

§3-76. Division of Economic Development.

A. No Change.

B. No Change.

C. Required wage, benefit and leave stadads. for building seryice workers on covered
development projects.

. il Defitions.

ll . For the puioses of ths section. "covered developer" meai,any person
receiving economic development fiancial assistace or a ta abatement

pursuat to the Long Term Tax Exemption Law, N.J.S.A. 40A:20"1 et. seq.,
or the Five-Year Exemption and Abatement Law, N.J.S.A. 40A:2i-1 et. seq..
in relation to a cover development' project or a ta abated project. and

. includes any lessee or assignee of a covered deveÌoper or successor in interest
of rea propert that quaifies as a covered development project.

il For the puose of ths secIio~, "not- for~profit organzation" means an entity

. that is either incomorated as a not -for-profit comoration under the laws of the
state of its incomoration or exempt from feder8l incoIIeta pursuat to
subdivision (c) (3 of section five himdred of the United States internal
revenue code.

5
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ÚÙ . For the puoses ufthis section, "City" shall include but not be limited to the
Mayor, the Business Administrator, any City agency, not-for-profit
organzation, pubÌicbenefit comoration, or other entity that provides or
administers economic development benefits on behalf of the City.

(g For the puroses of this section, "covered development project" means a
project undertaken by the city for the purose of improvement or

development of real propert, economic development, job retention or
growt, or other similar puroses where the project has received or is
expected to receive financial assistace.

W For the puoses of ths section, "economic development ficial assistace"

meàns assistace with an anticipated total value of at least one milion dollars
that is provided in whole or in par by the city to a business organzation for
the improvement or development of real propert, economic development,
job retention and growth, or other similar puroses. Financial assistace.
includes, but is not limited to, cash payments or grants, bond financing, ta
exemptions ta increment financing, filing fee waivers, energy cost
reductions, environmental remediation costs, wrte-downs in the market value
of building, land, or leases, or the cost of capital improvements related to real
propert that, under ordinary circumstances, the city would not pay for.

Where assistance taes the form of leasing city propert at below-market
lease rates, the value of the assistace shall be determined based on the tota
difference between the lease rate and a fair market lease rate over the durtion
of the lease. Where assistace taes the form ofloansor bond financing, the
value of the assistace shall be determined based on the difference between
the financing cost to a borrower and the cost to a similar borrower that does
not receive financial assistace from a city economiC development entity. For
the puroses of ths section, "economic development financial assistace"

does not include Community Development Block Grants or Communty
Servces Block Gnts fuded by the federal governent, Urban Enter.rise
fuding or Choice lHOME Progr fuds.

il For the puroses of ths section, "Tax Abated Project" means a project that
has a tota constrction cost that is equal to or exceeds twenty-five milion
dollar ($25,000,000), exclusive of any land acquisition costs, for which the
City has granted a ta abatement pursuat to the Long Term Tax Exemption
Law, N.J.S.A. 40A:20-l et. seq., or the Five- Year Exemption and Abatement
Law, N.J.S.A. 40A:2l-l et. seq. However, any project that îs being
underten by a not-for-profit organzation or which shall contan more than
fift percent (50%) affordable housing, shall also be excluded.

(g ,For the puroses of this section, the "stadad hourly rate of pay" shall be

150% of the federal minimum wage, or'the hourly rate of pay for work
performed within the city under the collective bargaing ageement covering

. the largest number of hourly non-supervisory employees employed with
Hudson County in. the relevant classification, provided the collective
bargaing agreement covers no less than two hundred (200) employees in the 

classification, whichever is higher.

il Forthepuoses of ths section, "stadad benefits" shall be an hourly
supplement fushed by a contractor to an employee in one of the following
ways: 1) in the from of health benefits that cost the employer the entire'
required hourly supplementa amount to provide: 2)by providing a portion

. of the supplement in the form of health benefits and the balance il cash: or
3) by providing the entire supplement in cash.. The required hourly 

supplementa rate shall be equal to the moneta value of the, benefits
provided by the collective bargaig ageement coverig the largest number 

of hourly non-supervsory employees employed withn Hudson County in the

6
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. relevant classification, provided the collective bargaining agreement covers
no less than two hundred (200) employees in the classification. Tfthere is no
such collective bargainig agreement, "stadard benefits" shall be an
additional 20% of the employee's hourly rate of pay provided as a
supplement to cover health benefits. For the puroses of ths section, "health 

benefits" shall not include workers compensation insurance, nor shall it
ìnclude the value of any benefit for which an employee is eligible but for
which no payment is actuly made by a contractor to the employee or to any
other par on the employee's behalf because the employee either does not
actually utilize or does not elect to receive the benefit for any reason.

. il Every covered developer shall be required to ensure that all jantors and unared

- securty guds employed at Covered Development Projects and Tax Abated Projects,
ircluding any and all tenants or subtenants of the covered developer, shall be paid
not less than the stadard hourly rate of pay and benefits for their respective_
classifications and shall be provided with paid leave in. accordance with the.
provisions of the Jersey City Municipal Code Section 3-51 G(l) Every contract
signed by the City for Covered Development Projects and Tax Abated Projects with
a business organzation shall contain a provision stating the stadard hourly rate of
pay, the stadad benefits and paid leave for jantors and unared securty guards
employed at the premises for which the economic development financial assistace
is provided. Such co~tracts shall. contain a stipulation that those workers shall be
and/or have been paid not less than the stadard hourly rate of pay, shall receive no
less than the stadad benefits and shall be provided with paid leave in accordance
withthe provisions ofJersey City Muncipal Code Section 3-5 i GO)' The obligation
of a contractor to pay the stadard benefits may be discharged by fushig the
stadard benefits 1) in the form of health benefits that cost the employer at least
$3.10 an hour to provide; 2) by providing a porton of the stadad benefit in the form

of health benefits and the balance in cash; or 3) by providing $3.10 an hour in cash
over and above the stadad hourly rate. Ths provision shall be included in any lease
of the covered developer or its tenants and subtenants to insure that the provisions
ofthis ordinance shall apply apply regardless of whether the jantors or unared
securty guds are directly or indirectly employed by the business organization

, receiving the economic development financial assistace. The contract shal provide
for animal adjustents of the stadard rate of pay and benefits durng the term of the
contrct.

il For the l?uroses of ths section, the anual adjustments of the houriy rate of pay and

benefits shal be made ín the following way. The anualy adjusted hourly rate of pay
shall be the previous hourly rote of pay increased by the anua percentae difference
between the curent New York Metropolita Area Consumer Price Index (CPD for
all items for All Urban Consumers and the same CPT for same month of the previous
year, or the hourly rate of pay for work performed within the city under the collective

. bargainig agreement covering th~ largest number of hourly non-supervisory
employees employed With Hudson County in the relevant classification, provided
the collective bargaing ageement covers no less than two hundred (200) employees

in the classification, whichever is higher. The benefit rate shall be anually adJusted
accordingly.

il Reportg. All contracts signed by the City for Covered Development Projects or
Tax Abated Projects' shall require the submission to the business admnistrator of an
anua certificàtion by the covered developer executed under penalty of peri ury that
all jantors and unaled securty guards employed at a city development project or

a ta abated project by the covered developer or under contract or lease or sublease

with the covered developer to perform jantorial or securty services will be and/or
have been prod the stadard wage and provided with stadad benefits and stadard

leave for the relevant classifications Such certfication shall include a record of the
days and hours worked and the wages and benefits paid to each jantor or unared
securty guds employed at the city development pro; ect or under contràct with the

7
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covered devèloper Such certification shall be certified by the chief executive or chief .
fiiicial offcer of the covered developer, or the designee of any such person. A

violation of any provision of the certfication, or failure to provide such certification.
shall constitute a violation of this section. .

il Record keeping. Each covered developer shall maintan original payroll records for

each jantor and unared securty reflecting the days and hours worked.' and the
wages paid and benefits provided for such hours worked, and shall reta such
records for at least six years afer the jantorial or securty work is performed. The
covered developer may satisfy ths requirement by obtaning copies of records from
the employer or employers of such employees.. Failure to maita such records as
requied shall create a rebuttble presumptiòn that the jantors or unared securty
guads were not paid the wages and benefits requied Wider ths section. Upon
Wrtten request of the city, the covered developer shall provide a certified original
payroll record withn ten (l 0) days of the date of the request.

(Q Sitl: access. Representatives of the city shall be permtted to have appropriate ~ccess'
to all covered development projects in order to monitor compliance. '

il The requirements of ths section shall. apply for the term of the economic
development financial assistace or ta abatement. for ten years from the date that
the fianciallyassisted project is substatially complete which ordinarly means the
date of the issuance of the first certificate of occupancy for the project, or for the
duration of any wrtten agreement between the city and a covered developer

providing for fin~cial assistace, whichever is longer.

il Right of action for jantors and unared securty guards. Violation of ths provisions

shall constitute a breach of the stadard wage and benefit änd paid leave provisions
of the contract, by the business organzation receiving the economic development'
subsidy and such provisions shall be considered to be a contract for the benefit of the
building service workers upon which such workers shall have the right to maintan
. action for the difference betWeen the stadard hourly rate of pay, .bènefits and paid
leave ánd the rates of pay; benefits and paid leave actually received by them, and
including attorney's fees. .

m. Penalties. In the event of a failure to comply with the provisions of this section, the
covered developer shall be 'provided with a wrtten notice of failure to comply
allowig the covered developer ten (l0) days to cure the failure to comply. If the
covered developer fail to timely cure, then in addition to any other remedies
available at law or in eqùity including termination of the contract. the City shall be
permtted to seek the followig remedies for the. faiiurë to comply with ths
ordinance:

.ú A material breach of any term a) an increase in the amount of the arual

. service charge of one percent (l %)ofthe estimated arual payment untilthe .
. breach is cured: or b) a payment to the City of an amount equa to the greater
of two percent (2%) of the ariil value. of the economic development

subsidy or two tenths of a percent(.2%) of the tota value of the economic
development subsidy; .

il .' A material' breach 01 ths section that continues for a period of six (6) months
or morè. shall allowthe City to termate the ta abatement or economic
development subsidy. . '.

om The Director of Economic Development shall maintan a list of. business
organtioiithat have received economic development aSsistace that shall include,

where a wrtten agreement between the city and a business organzation providing for
fiancial assistace is tageted to paricular real propert the address of each such

propert. . Such list shall be updated and published as often as is necessiu to keep
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it curent. The Director of Economic Development's failure to include a business
organation on the list shall not excuse the business organzation from its obligatioii
under ths section.

C. All ordinances and par of ordinances inconsistent herewith are hereby repealed.

D. '. The City Clerk shall have ths ordiance codified and incorporated in the offcial copies ofthe Jersey City Code. .
E. This ordinance shall tae effect at the tie and in the maner as provided by law.

F. The City Clerk and the Corporation Counel may change any chapter numbers, arcle

numbers and section numbers if codification of ths ordinance reveals a confict between those
numbers and the existing code, in order to avoid confsion and possible accidental repeiiers of
existig provisions.

Note: All new material is underlined; words in (braekets) are oirtted.
For puroses of advertsing only, new matter is boldface and
repealed matter by italics.
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Minimum hourly pay, leave and benefits for workers on city contracts and in
propert or premises owned or leased by the city.

The legislation makes changes to existing law:

1. Covered workers: covers sae workers as existing law: jantonal, securty, food
services, clencal workers on contracts with the city and in property or premises
owned or leased by the.city.

2. Requires leave, pay and benefits provided under the largest collective bargaining

ageement coverig at least 200 workers under the relevant classification in
Hudson County. 

1

3. Ifno such collective bargaining agreement exists, requires the following:

a. Pay: 150% offederal miniumwage ($10.88/h). This is $.38 more than
curent law requies for jantonal 'ad securty contracts and $338 more
than curent law requires for clencal and food service workers.

b. Benefits: maitains benefit supplement required under curent law for

jantors and securty workers ($3.l0/h). Ths may be discharged though
paying a cash supplement, providing benefits costing $3.l0/h to provide,

ora combination of benefits and cash with a total value of $3.1 O/h. This
is an improvement on the existing $2,000 a year provided for health
benefits for full time clerical and food services workers.

c~ Leave: maintains exactly the same leave requirement under existing law
(full time workers accrue 5 days for first 6.months of employment and 5
days for next 6 month of employment)

4. Provides for anual adjustments of value of pay and benefits based on largest
Collective Bargaing Agreement covenng at least 200 workers under the relevart
classification in Hudson County or, if no such Collective Bargaining Agreement
exists, based on increase in Co~umer Pnce Index.

Minimum hourly pay, leave and benefits for janitorial and security workers on
developmentprojeetsreceiving public subsidies 

1. Sets baselIie stadards the city must require in agreements to provide economic
development subsidies over a definedthesholcl

1 32BJ's New Jersey Contrctors Agreement covers more than 200 workers in Hudson County. The hourly ,

wage rate is $14.15. The benefit supplement is $4.2Ô. There is no Collective Bargaining Agreement
covering more than 200 security guards in Hudson County.

.~.
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2. Theshold for coverage: $1 milion or more in subsidies (excluding Communty
Development Block Grants or Communty Services Block Grants fuded by the
federal governent.) or a ta -abated propert with a total constrction cost of $25
milion or more. Excludesnot-for-profit organzations or developments that

conSist of more than 50~ affordable housing. Tracks

3. Covered workers: jantorial and unaied security workers contracts at covered
development projects.

4. Responsibilty for ensuring pay and benefits: upon signing an agreement to
receive economic development subsidies or a ta abatement, the developer agrees,
to ensure jantorial and securty workers on covered projects are provided no less

than the required pay and benefits, regardless of whether the workers are directly
employed by the developer or not.

5. Requires leave, pay and benefits provided under the largest collective bargaing
ageement if it cOvers at least 200 workers .under the relevantclassification in .
Hudson County.

6. Ifno such collective bargaining agreement exists, requies the following:'

a. Pay: l50%offederal minmum wage ($10.88/h).
,

b. Benefits: $3.l0/h benefit supplement This may be discharged though

paying à cash supplement, providing benefits costing $3.1 O/h to provide,
or a combination of benefits and cash with a tota value of$3.I0/h.

c. Leave: requires the same leave requirement under existing law for city
contracts and premises owned or leased by the city (ful time workers
accrue 5 days for fist 6 months of employment ard 5 days for next 6
months of employment)

7. . Provides for anual adjustments of value of pay and benefits based on largest
Collective Bargainig Agreement covering at least 200 workers for the relevànt
classification in Hudson County or, if no such Collective Bargaining Agreement
exists, based on increase in Consumer Price Index.

8. Certifcation and Recordkeeping: Covered developers are required:
.' to provide an anualcertificaûon that covered janitorial and securty employees

are provided atleast the minmum requied pay and benefits;
· to maintan payroll records for at least 6 years after work is performed for all

jantorial and securty workers on covered projects. The requirement may be
satisfied by obtaing copies from the employer or employers of the coveredworkers. .

· to provide a certified payroll record withri 10 days upòn request.

-!:.~-----~-.~~~".i..~~
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9. Site access: provides for site access to city to monitor compliance.

10. Penalties: provides for:
. suspension,

. liquidated damages:

o $1,000 per day for each day oflatereporting

o for other violations or more than 14 days late reporting:

· a) an arountequal to two percent (2%) of the estimated anual
payment in lieu of taes for each month or part thereof the records
or work place access is not provided; or .

· 'b) an arounteqUa to the greater of two percent (2%) of the anua
value of the economic development subsidy or two tenths of a
percent (.2%) of the tota value of the economic' development
subsidy; or
c) both inthe case of a covered .development proj ect that is also a

'1 ta abated project.
. termnation of subsidy or abatement.

11. Private right of action: provides for private right of action
12. Duration of requirement: 10 years or duration of subsidy or abatement,

whichever is longer.

Service Contract Worker Retention

L Covered Workers: workers on service contracts with the City.

2. Notice: The City shall give advance notice to a service contractor that a contract
will be terminated and the contrctor shall,' withn 5 days, provide name, contact
and employment classification information to the successor contractor or to the
city if no successor contractor has been identified in the 5 day period.

3. 90 Day Transition Period: The successor contractor shall retain the incumbent
workforce for 90 days. Successor contractor is only required to retan the number
of workers needed to perform the services required under the contract and can
termnate for cause. Successor contractor shall maintain a preferential hirng list
of workers not retaned. .

4. Written Evaluation: following the 90 day transition period, the successor
contractor shall perform a wrtten evaluation of each employee retaied. If the

evaluation is satisfactory, the successor employer shall offer the employee
continued employment under the terms and conditions established by the
successor employer. If the evaluation is not saìÌsfactory, the successor contractor
may discharge the employee.
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TITLE:

ORDINANCE NO.

3.('. tf.c. JUL 1 8 2012

Ordinance amending and supplementing Chapter 3
(Administration of Governent) Artcle VI (Deparent of
Governent) and Aricle X (Deparent of Housing,
Economic Development & Commerce) of the Jersey City
Muncipal Code. (Living Wage Ordinance)

RECORD OF COUNCIL VOTE ON INTRODUCTION " IN-' 7nt7 7-d-
COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V.

SOnOLANO 7 GAUGHAN V BRENNAN ,/
DONNELLY ./ FULOP .I LAVARRO ,/

LOPEZ ,/ RICHARDSON v" 'MASSEY i/
,l Indicates Vote N.V.-Not Voting (Abstain)

RECORD OF COUNCIL VOTE TO CLOSE PUBLIC HEARING 1111 1 R ,n1? q-o
Councilperson SlZrl i.ANO moved, seconded by Councilperson FuLOP to close P.H.

COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V.
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RECORD OF COUNCIL VOTE ON AMENDMENTS, IF ANY

Councilperson moved to amend* Ordinance, seconded by Councilperson & adopted

COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.V. COUNCILPERSON AYE NAY N.Y.

SOnOLANO GAUGHAN BRENNAN
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,l Indicates Vote N.V.-Not Voting (Abstain)
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Adopted on first reading of the Council of Jersey City, N.J. on JUN 2 7 2012

JUL 182012Adopted on second and final reading after hearing on
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